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“Human behaviour flows from three main sources:
desire, emotion, and knowledge.” Plato
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Ethos and Values
At New Earswick Primary School, we believe that all members of our school community play
a crucial role in creating a positive and supportive learning environment. Teachers and
support staff work to give every child the skills and confidence that will enable them to make
good choices in their lives.

In the vast majority of circumstances and for the vast majority of pupils, we promote a
consistent approach to dealing with all incidences of undesirable behaviour. We do,
however, recognise that our pupils are individuals and that they each have unique strengths,
areas of difficulty and, in some cases, very specific emotional/behavioural problems. We
recognise that, at times, it may be necessary to be more flexible than usual if a child acts out
of character and against the agreed rules. Consideration should always be given to the
cause of unusual behaviour when dealing with a situation. Similarly, pupils with recognised
and specific emotional/behavioural problems require a prescribed and planned response
which must be followed by all staff members.
As well as the above, we ensure that we:
• eliminate unlawful discrimination, harassment, victimisation and any other conduct
prohibited by the Equality Act 2010;
• advance equality of opportunity between people who share a protected characteristic and
people who do not share it; and
• foster good relations between people who share a protected characteristic and people who
do not share it.

In summary:










We value all the children in our school equally;
We will not stereotype or demonise an individual;
We aim to create a positive climate with realistic expectations;
We emphasise the value of being an individual within the group;
We promote, through example, honesty and courtesy;
We provide a caring, effective learning environment;
We encourage relationships based on kindness, respect and understanding of
the needs of others;
We ensure fair treatment for all, regardless of age, gender, race, ability and disability
We reward good behaviour rather than merely deterring poor behaviour.
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Expectations

Un acceptable behaviour
(Peer on Peer abuse):
 Peer on peer abuse is most likely to
include, but may not be limited to:
• bullying (including cyberbullying,
prejudice-based and discriminatory
bullying);
• abuse in intimate personal relationships
between peers;
• physical abuse such as hitting, kicking,
shaking, biting, hair pulling, or otherwise
causing physical harm (this may include
an online element which facilitates,
threatens and/or encourages physical
abuse);
• sexual violence, such as rape, assault by
penetration and sexual assault; (this may
include an online element which facilitates,
threatens and/or encourages sexual
violence);
• sexual harassment, such as sexual
comments, remarks, jokes and online
sexual harassment, which may be
standalone or part of a broader pattern of
abuse;

We set the following expectations of pupil behaviour:

 Pupils will adhere to school rules both in school
and outside on the playground

 Pupils will walk around school quietly, hold doors
open and share a polite message eg “Have a
good day”, “You’re welcome”, “Can I help you?”

 Pupils will enter and leave the hall for
assembly in a calm, quiet manner;
 Pupils will maintain the same high standards of
behaviour in after school clubs as they do in
school time;
 Pupils will appreciate that they are representing
the school when taking part in educational visits,
maintaining an exemplary standard of behaviour
throughout;
 Pupils will use lesson time for ‘learning’,
concentrate on their work and allow others to
concentrate on theirs Pupils will speak politely,
listen carefully, looking at the person speaking to
them and share lovely manners at all times.

 Pupils will treat all members of our school
community with respect and kindness;

Responding to sexual violence/ harassment incidents and alleged incidents:
Staff will follow the Risk Asssessment attached in the Appendix to ensure that we
respond to incidents in a consistent manner:





Manage the incident internally
Refer to early help
Refer to children’s social care
Report to the police

A breakdown of these 4 steps can be found
here:https://schoolleaders.thekeysupport.com/pupils-and-parents/safeguarding/childprotection/peer-on-peer-sexual-abuse-how-respond/

Organisation
Our expectations for good behaviour are stated in our school brochure, in displays around
school and through referral by staff in behavioural aspects of the curriculum.
The maintenance of good behaviour within the classroom is the responsibility of the class
teacher and support staff.
Supervisory assistants for the lunchtime period are fully aware of strategies to encourage
positive behaviours and procedures to follow for any misbehaviour. The Deputy Headteacher
will provide them with regular updates as required in response to emerging issues. As a
means of instilling a sense of responsibility, all staff provide children with classroom
responsibilities such as cloakroom monitors, book monitors, recycling duties etc.
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We have a weekly whole school celebration assembly as a means of recognising individual
achievements, team achievements and as an opportunity to reinforce good behaviour.
We offer our children a wide range of extra-curricular activities to provide further
opportunities for challenge, raising self-esteem, responsibility and the encouragement of
positive behavioural traits. The effective management and organisation of the school day
provides the children with a secure routine to adhere to which in turn minimises the
opportunities for misbehaviours.

Curriculum
We will promote the following routinely:
We will routinely encourage pupils to call out and report anything that makes them
uncomfortable, no matter how 'small' they think it is.
We will let pupils know that we will:





Take their safety and wellbeing seriously
Listen to them
Act on their concerns
Not tolerate or accept abuse

Reporting incidents benefits everyone, including:




The victim(s): by stopping the problem and getting the help and support they need
Other people: by preventing it happening to someone else
The alleged perpetrator(s): catching problematic behaviour early can help them avoid
criminal offences later in life

Our RSE/RHE curriculum will cover important areas such as:





Consent
What respectful behaviour looks like
Body confidence and self-esteem
Healthy relationships

Specific Roles and Responsibilities:

 Head teacher
•
•
•
•
•
•
•

Lead the development of a positive climate in which successes and
achievements are celebrated;
Establish what is acceptable and unacceptable conduct in school;
Ensure that the school is a safe place for all staff members and pupils to attend;
Lead the implementation of the contents of this policy and communicate its contents
to all members of the school community;
Establish positive and constructive relationships with parents/carers;
Deal with incidents of high level behaviour and any behaviour referrals from class
teachers;
Instruct and organise Fixed Term and Permanent Exclusions when necessary;
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 Deputy Head Teacher
•

•
•
•

•
•
•

Assist the Head teacher in the development of a positive climate in which successes
and achievements are celebrated;
Assist the head teacher in deciding what is acceptable and unacceptable conduct
in school;
Ensure that the school is a safe place for all staff members and pupils to attend;
Lead the implementation of the contents of this policy and communicate its contents
to all members of the school community;
Establish positive and constructive relationships with parents/carers;
Deal with incidents of behaviour and any behaviour referrals from class teachers;
Lead and train Mid-Day Supervisors

 Teachers
•
•
•
•

•
•
•
•
•
•

•

Ensure that pupils adhere to the school rules;
Teach and model positive communication and conflict resolution strategies;
Maintain a working atmosphere within the classroom with an appropriate level of
noise for the activity.
Ensure that pupils move around school in the expected manner, supervising them as
they do so until pupils have reached their destination (e.g. playground, hall etc) and
that another member of staff is ready to commence the supervision;
Monitor pupils during assemblies, presentations etc;
Intervene if a child is not meeting the expectations set out above;
Reward pupils for good behaviour;
Apply the agreed consequence(s) in the event of undesirable behaviour, ensuring
that the reasons for the consequence(s) have been explained to the pupil in an
appropriate manner
Follow the positive handling plans for pupils with recognised emotional/behavioural
problems;
Refer to team leader /DHT /Headteacher in the event of persistent high level
behaviours;
Communicate effectively and promptly with parents.

 Teaching Assistants
•
•

•
•
•
•
•

•

Model positive communication and conflict resolution strategies;
Support the teacher in ensuring that pupils move around school in the expected
manner, supervising them as they do so until pupils have reached their destination
(e.g. playground, hall etc) and that another member of staff is ready to commence
the supervision;
If present, monitor pupils during assemblies, presentations etc;
Intervene if a child is not meeting the expectations set out above;
Reward pupils for good behaviour;
Apply the agreed consequence(s) in the event of undesirable behaviour, ensuring
that the reasons for the consequence(s) have been explained to the pupil in an
appropriate manner and at a time when the pupil is calm and able to listen;
Be familiar with the ‘planned response’ guidance for pupils with recognised
emotional/behavioural problems, located on their behaviour plan and positive
handling plan;
Refer to the class teacher in the event of children breaking the school rules;
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•

In the event of teacher absence, communicate effectively and promptly with
parents.

 Lunchtime Supervisors
•
•
•
•
•
•
•
•

Model positive communication and conflict resolution strategies;
Instigate and supervise playground games;
Monitor pupils as they line up for lunch and walk into school to the dining hall;
Intervene if a child is not meeting the expectations set out above;
Reward pupils for good behaviour;
Apply the agreed consequence(s) in the event of undesirable behaviour, ensuring
that the reasons for the consequence(s) have been explained to the pupil in an
appropriate manner and at a time when the pupil is calm and able to listen;
Follow the guidance for pupils with recognised emotional/behavioural problems;
Refer to the DHT for discussions, concerns or issues.

 Parents
•
•
•
•
•

Sign, return and support the home/school agreement;
Communicate concerns to appropriate members of staff;
Support the school rules with regard to arriving and leaving school;
Attend meetings arranged by members of staff and cooperate in devising strategies,
planned responses etc which will address any undesirable behaviour.
Discuss behaviour with your child at home.

 Pupils
•
•
•

Work hard to follow the school rules;
Accept responsibility for their behaviour and their choices;
Communicate honestly with other children, lunch time staff and adults.

School Rules

New Earswick Primary School Rules

Be safe: Use kind hands, feet and words
Be ready: Listen, look, join in
Be responsible: Use good manners, honesty, know
the consequences, smile
Rewards
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Attainment and effort are rewarded with House Points. House points contribute to a
weekly House Total and the chance to win the ‘House Cup’ for the week.
House points
1HP
3HP
5HP

Stickers

Reason
Good effort with a target or task
Excellent example of application in a task
Good response to marking
Full use of a ‘focus’, or post-it
Completion of a challenge
Exceptional effort
Used to raise self-esteem.
Used for exceptional effort.

In addition, we have a weekly assembly where a Headteacher’s award is presented
in each year group. This award promotes effort and attainment.
A Behaviour and Citizen badge is awarded during the weekly assembly to celebrate
pupils from each Year Group who have shown excellent behaviour or the application
of a Modern British Value such as: tolerance, respect, harmony etc.
Consequences
Every member of staff expects all pupils to follow the rules. Any child who breaks a
school rule will receive a consequence as listed below. Time cannot be earned back.
At times, it may be necessary to adapt the rules and consequences based on current
behaviour needs. For example, a child presenting with consistently disruptive behaviour
at lunchtime may need to be sent home for lunch for a fixed period at the Headteacher’s
discretion.
The school rules and consequences will be displayed in each classroom and around
school. This allows pupils to be part of setting consequences.
We use the language of ‘choice’ and stress that children must choose to either behave
in an acceptable manner or accept the consequences. At all times, children are
encouraged to ‘fix’ their behaviour so that no further consequences need apply.
EYFS- Year 2:

Breaking a
school rule

Warning
given and
‘fix it’
issued

5 minutes
loss of
break time

10 minutes
loss of
break time

15 minutes
loss of
break time

+
Breaking a
school rule
resulting in
accidental
injury/

5 minutes
time out

5 minutes in
Referral to
another
the
class
Headteacher/
inform
parents
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damage to
property
Breaking a
school rule
intentional
or resulting
in injury or
damage to
property

Referral to
the
Headteacher

Fixed term
exclusion
Parents
notified

Year 3-6:

Breaking a
school rule

Warning
given and
‘fix it’
issued

5 minutes
loss of
break time

10 minutes
loss of
break time

Breaking a
school rule
resulting in
accidental
injury/
damage to
property
Breaking a
Referral to
school rule
the
intentional Headteacher
or resulting
in ininjury or
damage to
property

15 minutes
loss of
break time

Referral to
the
Headteacher

Detention at Referral to
lunchtime
the
20 minutes Headteacher
approx
Parents
notified

Fixed term
exclusion
Parents
notified

All pupils on warnings will be given a ‘clean slate’ at the end of the morning session.
Lunchtime is classed as session 2 and the afternoon session is session 3.

Additional circumstances
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Rarely, it may be necessary to implement additional steps of action in order to
reduce the likelihood of exclusion. The flow chart below gives an indication of these
steps which may be adapted or personalised at the Headteacher’s discretion. The
headteacher reserves to right to dis apply the additional steps where a fixed-term or
permanent exclusion is necessary.

Exclusion
At any point, at the Headteacher’s discretion, the school may progress to an
exclusion.
A decision to exclude a pupil permanently should only be taken:
• in response to a serious breach or persistent breaches of the school's behaviour policy;
and
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• where allowing the pupil to remain in school would seriously harm the education or welfare
of the pupil or others in the school.

The school follows the guidance set out by City of York’s guidance and the statutory
guidance of the Department for Education which can be accessed here:
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attach
ment_data/file/641418/20170831_Exclusion_Stat_guidance_Web_version.pdf

Records of Behaviour:
We anticipate that most behaviour incidents will receive a warning or 5 minutes time
out. Behaviour incidents that occur further time out are recorded for monitoring
purposes. We use CPOMS to record incidents about these thresholds.

Appendix:
Peer on Peer Abuse Risk Assessment

Risk assessment – version [number]
AREA OF RISK

Details of the
incident

Record details of the
incident from the
point of view of both
children

CONSIDERATIONS

CHILD
‘A’

 How serious is the incident? Was it a crime?
 Were there any other victims? [If yes, add
extra columns for each other child]
 Do we need to make arrangements to limit
contact between the children involved, other
than keeping them a reasonable distance
apart on school premises including at before
and after-school activities? (If the allegation
relates to rape, assault by penetration, or
sexual assault, the answer is automatically
yes)
 How did the school find out about it? Was it
reported directly or by someone else with
knowledge of the incident?
 Did the incident take place within an intimate
relationship between the children?
 Are there any related issues, including links to
child sexual exploitation and child criminal
exploitation?

10

CHILD
‘B’

NOTES

Use this column to
record additional
information that
may be relevant
For example,
previous, unrelated
behaviour
incidents

ACTIONS
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AREA OF RISK

Social risks

CONSIDERATIONS

CHILD
‘A’

 Do the children share a peer group? Are
people in their friend group likely to take
sides?
 Do they both attend your school?
 Do other people know about the incident? Do
those people understand:
o

Who they can talk to if they
have concerns about the
people involved, or about their
own safety and wellbeing

o

The importance of
confidentiality

o

If, and how, they may need to
be involved in any further
investigations

 Are they likely to be the subject of gossip,
bullying or further harassment?
 Have there been previous incidents of
sexually inappropriate behaviour within their
peer group(s)?
 Do they risk being alienated from their friend
group(s) as a result of this incident?
Physical risks

 Do they feel, or continue to feel, physically
threatened by the other child?
 Do you have reason to believe there is a
continued risk to the safety and wellbeing of
the children involved, or other pupils and
staff?
 Is either party at risk of physical harm as a
result of this incident (for example, bullying or
‘retribution’ by peers)
 Do they share classes/break times/etc.?
 Are they likely to come into contact with each
other (or anyone else involved in/with
knowledge of the incident) outside of school?
How can such contact be limited?

Environmental risks

 Do they live in a home where violence or
abuse has occurred?
 Do they live in or near an area or location
known to police to be high risk for sexual
harassment or assault?
 Are they active on social media? If so, how?
Do they know how to protect themselves from
online grooming?
 What activities do they take part in outside of
school?
 Are parents clear about:
o

How the school (and partner
agencies) are handling the
incident?

o

Confidentiality?

o

The conduct expected of them
while an investigation is
ongoing?
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NOTES
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DATE

UPDATES MADE

REASONS FOR UPDATES

E.g, “Updated lunchtime
arrangements”

E.g, “Feedback from Child A”
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